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A G R E E M E N T
Section 1
Entered into as of this 29th day of May 1962 by and between 
First National Stores Inc., hereinafter referred to as the "Company" 
and Local Unions 2, 33, 314, 3 28, 371, 385, and 59 2 chartered by the 
Amalgamated Meat Cutters and Butcher Workmen of North America, 
affiliated with the AFL-CIO, hereinafter referred to as the "Union" , 
for and on behalf of its members now employed and those who herein­
after may be employed by the Company.
Section 2
This Agreement shall be binding upon the Company herein and 
its successors and assigns and no provision herein contained shall be 
nullified or affected in any manner as a^result of any consolidation, sale, 
transfer, assignment, or any other disposition of the Company herein,■* or by any change to any other form of business organization, or by any 
change, geographical or otherwise, in the location of the Company herein. 
The Company agrees that it will not conclude any of the above described 
transactions unless an agreement has been entered into as a result of 
which this Agreement shall continue to be binding on the person or persons 
or any business organization continuing the business. It is the intent of 
the parties that this Agreement shall remain in effect for the full term 
hereof regardless of any change of any kind in management, location, form 
of business organization, or ownership.
P R E A M B L E
Section 1
It is the intent and purpose of the parties hereto that this 
Agreement shall promote a harmonious relationship between the Company 
and its employees, as represented by the Union, and shall set forth here­
in rates of pay, hours of work and working conditions of employment to 
be observed between the parties hereto. It is recognized by both parties 
that they have a mutual interest and obligation in maintaining friendly co­
operation between the Company and the Union which will permit safe, 
harmonious, and efficient operation of the Company's business.
Section 2
The parties to this collective bargaining Agreement furthei 
agree that it shall be their policy to prohibit discrimination of persons 
because of race, creed, coloEV-or nationaL-origin-in hiring, layoffs, 
promotions and all other terms and conditions of employment.
1 .
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Recognition
ARTICLE I
Section 1
It is agreed that each Local Union is respectively the duly 
authorized representative of all the store employees of the Company, 
as defined herein in Appendix A and B below the number of each re­
spective Local Union. Appendix A and B are attached hereto and are 
made a part of this Agreement.
Section 2
(a) The Company recognizes and acknowledges the Union 
as the sole collective bargaining agency and representative of all store 
employees in the above designated areas except as provided for under 
Section 2 (b) hereof, excluding supervisors, superintendents, stock- 
takers, janitors, parking lot attendants, and bakery department em­
ployees in stores where bakeries are operated on the premises and 
now covered by other union contracts , for the purposes of collective 
bargaining with respect to rates of pay, wages, hours of employment, 
and other conditions of employment. Persons included in the bargaining 
unit as herein defined are hereinafter referred to as Employees. An 
accredited official of the respective Local Union will constitute the 
Union representative in all negotiations between the Company and the 
Union.
(b) The Company recognizes and acknowledges that Local 
Union 314 is the sole collective bargaining agency and representative 
of all meat department employees employed in the meat departments 
of the Company's stores in the area, designated in Appendix B, but 
excluding meat department employees working in produce departments, 
employees of all other departments, supervisors , superintendents, 
stocktakers, janitors, parking lot attendants and professional employees, 
guards, all part-time employees who customarily work less than fifteen 
(15) hours per week, and all other supervisory employees as defined in 
the Act.
ARTICLE II
Section 1
Management
All matters having to do with the management of the business 
of the Company, and all policies, authority, and responsibility for the 
conduct of the same, the management of the working forces, the right to 
hire, promote, and for proper cause to transfer, suspend, or discharge, 
are the proper prerogatives of the Company; provided, however, that 
such actions are taken in accordance with the terms and provisions of 
this Agreement.
Section 2
The Company agrees to supply its supervision with copies of 
this Agreement and assumes full responsibility for their observance of 
its terms.
2.
• •
Section 1
ARTICLE III 
Union Shop
The Company may secure new employees from any source, 
including the Union. The Company shall give equal opportunity with 
all other sources to all applicants referred to the Company by the Union.
Section 2
(a) All present employees who are members of the Union on 
the execution date of this Agreement shall remain members of the 
Union in good standing as a condition of employment.
(b) All present employees who are not members of the 
Union, and all employees who are hired hereafter shall become and 
remain members in good standing of the Union as a condition of em­
ployment on the thirty-first day following the beginning of their em­
ployment or on the thirty-first day following the execution date of this 
Agreement , whichever is the later.
Section 3
The Union agrees that it will admit to and retain in member­
ship all employees without discrimination so long as such employees 
tender the initiation fee, periodic dues, and assessments uniformly 
required for membership by the Constitution of the International Union 
and the By-laws of the Local Union.
Section 4
In the event that any employee fails to comply with Section 2 
provided for in this article, or fails to tender the initiation fee and 
periodic dues uniformly required as a condition for membership, the 
Union may notify the Company in writing requesting the dismissal of 
such employee. The said employee shall be discharged by the Company 
within seven (7) days of receipt of said notice, provided that such dis­
charge shall be permitted by law.
ARTICLE IV
Check-off
Section 1
The Company agrees to deduct current monthly Union dues, in­
cluding arrears due only to vacations, from the wages of employees covered 
by this Agreement who are members of the Union and who individually and 
voluntarily sign an authorization card for such deduction.
Section 2
(a) Current monthly dues will be deducted on the first Saturday of 
each month and will be remitted with the check-off list to the respective local 
union no later than Tuesday following the third Saturday of the month.
(b) Dues in arrears, due to vacations, will be deducted on the first 
Saturday of the month following the return of the employee from vacation. Such 
dues will be remitted to the Union Locals along with the current monthly dues.
Section 3
The Company shall send to each respective Union Local a copy 
of the employee's authorization card.
3.
» •
No Strikes, No Lockouts, Picket Line
It is mutually agreed by the parties to this Agreement that there 
shall be no strike or stoppage of work by the Union, nor shall there be any 
lock-out by the Company during the life of this Agreement, and that any 
difference or misunderstanding which may arise between the contracting 
parties shall be amicably adjusted by and between the parties themselves, 
and if the parties themselves cannot amicably adjust the difference then 
the matter shall be referred to Arbitration, as provided for in this Agreement.
Section 2
ARTICLE V
Section 1
In the event of a threat of, preparation for, or the actuality of 
any unauthorized work stoppage, walk-out or strike, the Union and all of 
its officials will take every reasonable action to prevent and to stop such 
proceedings by any of its members.
Section 3
The Company agrees that it will not hold the Union or its Inter­
national or Local officers or officials liable or responsible for any unlawful 
or illegal acts of its individual members in causing or participating in unau­
thorized strikes, slowdowns, walkouts or stoppages of work provided that:
a. The Union and such officers or officials take every 
reasonable, prompt and positive measure, within 
their power, to prevent and stop such unauthorized 
strike, slowdown, walkout or stoppage of work;
b. The Union shall promptly declare publicly in the 
community or communities that the strike or stop­
page is unauthorized and that the employees have 
been directed to terminate the strike or stoppage;
c. The Union and such officers or officials shall fur­
nish to the Company, as soon as may be satisfactory, 
evidence that the foregoing requirements have been 
complied with.
Section 4
It is further mutually agreed that the Company shall have the un­
qualified right to take any action it deems advisable, including discipline and 
discharge, against any employee engaging in, participating in, encouraging, 
aiding, or abetting any such unauthorized strike, slowdown, walkout, or 
stoppage of work. However, an issue of fact as to whether or not any par­
ticular employee engaged in, participated in, or encouraged any strike or 
work stoppage may be subject to the grievance procedure established in this 
Agreement.
Section 5
It is understood and agreed that, in the event of a strike by a 
Union having contractual relations with the Employer, other than the Union 
or its locals which are parties hereto, which strike is legal and is sanc­
tioned by the International body of such Union, the employees covered by 
this Agreement shall not be required to cross a picket line.
4.
L
> •
ARTICLE VI
Vacations
Section 1 - Vacations
(a) The regular vacation season shall be from May 1 to 
October 1 in any one year.
(b) The vacation period of each employee shall be assigned 
by the Company and shall be a consecutive period unless 
otherwise requested by the employee, except as pro­
vided in Section 2, hereof under "Four Weeks Vacation, " 
paragraph (d) .
(c) If a holiday observed by the Company falls within a 
full-time employee's vacation period, the employee 
shall be entitled to an additional day of vacation which 
may be added either directly before or directly after 
the employee's vacation period.
Section 2 - Eligibility Covering Full-time Employees
One Week Vacation:
(a) To be eligible for a one week vacation in any year an 
employee must average at least thirty (30) hours per 
week for the year directly prior to his or her eligi­
bility date.
(b) Any employee who has completed one year of con­
tinuous service with the Company, shall be eligible 
for one week vacation as of his anniversary date.
(c) Any employee who has completed one year of continu­
ous service with the Company as of January 1, shall 
be eligible for one week vacation as of January 1.
Two Weeks Vacation
(a) To be eligible for a two week vacation in any year, an 
employee must average at least thirty (30) hours per 
week for either the year directly prior to his or her 
eligibility date or for the two years directly prior to 
his or her eligibility date.
(b) Any employee who has completed two years of con­
tinuous service with the Company between January 1 
and January 1, shall be eligible for a second week of 
vacation as of his anniversary date.
(c) Any employee who has completed two years of con­
tinuous service with the Company as of January 1 
shall be eligible for two weeks vacation as of
J anu ary 1.
5.
L
<ARTICLE VI - Continued
Vacations - Continued
Three Weeks Vacation:
(a) To be eligible for a three week vacation in any year an 
employee must average at least thirty (30) hours per week 
for either the year directly prior to his or her eligibility 
date or for the three years directly prior to his or her 
eligibility date. (No other combination of yearly averages 
except the foregoing shall be used. )
(b) Any employee who has completed eight (8) years of con­
tinuous full-time service with the Company between 
January 1 and January 1, shall be eligible for a third 
week of vacation as of his anniversary date.
(c) Any employee who has completed eight (8) years of con­
tinuous full-time service with the Company as of January 1, 
shall be eligible for three (3) weeks vacation as of 
January 1.
Four Weeks Vacation:
(a) To be eligible for a four week vacation in any year an 
employee must average at least thirty (30) hours per week 
for either the year directly prior to his or her eligibility 
date or for the three years directly prior to his or her 
eligibility date. (No other combination of yearly averages 
except the foregoing shall be used. )
(b) Any employee who has completed eighteen (18) years 
(fifteen (15) years in 1963 ) of continuous full-time service 
between January 1 and January 1, shall be eligible for a 
fourth week of vacation as of his anniversary date.
(c) Any employee who has completed eighteen (18) years 
(fifteen (15) years in 1963) of continuous full-time service 
with the Company as of January 1, shall be eligible for 
four weeks vacation as of January 1.
(d) It is understood that a vacation of four (4) weeks shall 
not be comprised of four consecutive weeks, but shall 
be segregated into three and one or two and two week 
combinations.
L
ARTICLE VI - Continued
Vacations - Continued
Section 3 - Eligibility Covering Part-time Employees
(a) The eligibility date for part-time employees shall at no 
time be prior to May 1.
(b) Part-time employees who have completed one year of 
continuous service with the Company between May 1 
and October 1 shall be eligible for a one week vacation 
with pay as of their anniversary date.
(c) Part-time employees who have completed one year of 
continuous service with the Company as of May 1 
shall be eligible for a one week vacation with pay 
as of May 1.
(d) Part-time employees who have completed two years of 
continuous service with the Company between May 1 
and October 1 shall be eligible for a second week vaca­
tion with pay as of their anniversary date.
(e) Part-time employees who have completed two years 
of continuous service with the Company as of May 1 
shall be eligible for two weeks vacation with pay 
as of may 1.
(f) Vacations for eligible part-time employees shall be 
paid on the basis of their average hours worked for the 
year directly prior to their eligibility date times their 
current hourly rate of pay.
Section 4 ~ Vacations Are Not Cumulative
It is understood that vacations are not cumulative from 
year to year.
7.
ARTICLE VI - Continued 
Vacations - Continued
Section 5 - Payment
(a) Vacations for an eligible regular full-time employee 
shall be paid for at the employee's current rate of 
pay for a regular work week.
(b) Any employee who has become eligible for a vacation 
but whose employment terminates before going on 
vacation shall receive his or her vacation pay.
(c) Any employee whose employment terminates prior to 
his or her yearly eligibility date shall not be entitled 
to either a vacation or vacation pay.
(d) Any employee who has become eligible for a vacation 
shall receive payment for his or her vacation at least 
one (1) week prior to his or her scheduled vacation date.
(e) On or before April 15 of each year, a vacation schedule 
shall be posted in each of the Company's stores.
(f) Hours not worked while employees were on vacation 
in the year directly prior to the current year, shall 
be counted as hours worked towards figuring the em­
ployee's current year's vacation hourly requirements.
Section 6 - Returned Servicemen
(a) Any full-time employee, who received a vacation in 
the year he entered military service, will be eligible 
for a vacation when he returns to work during the 
normal vacation season (May 1 to October 1 in any 
one year). If he returns to work after October 1, he 
will be eligible for a vacation the following January 1 
providing he has averaged thirty (30) hours per week 
for the period between his date of return to work 
and January 1.
(b) Any full-time employee, who did not receive a 
vacation in the year he entered military service, 
will be eligible for a vacation when he returns.
The following January 1 this employee again be­
comes eligible for a vacation.
(c) A part-time employee returning from military ser­
vice shall be eligible for a vacation in accordance 
with Section 3 of this Article.
8.
ARTICLE VII
Holidays
The Company shall observe the following holidays with pay, re­
gardless of the day of the week on which they fall, for all full-time em ­
ployees; provided, however, that in order to be paid for the holiday, a 
full-time employee must work his or her normal working day before 
and after a holiday except for absence due to a death in family in accor­
dance with Article XIII of this Agreement.
Section 1 Major Holidays Other Holiday Provisions
Locals 2 and 59 2- New Year's Day * April 19, ^October 12, and
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day
* November 11 will be observed 
as full holidays
Local 33: New Year's Day 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day
Except for stores located in 
New York, * October 12 and 
* November 11 will be observed 
as full holidays. April 19 
shall constitute a holiday if 
so observed by major compe­
tition.
Local 314: New Year's Day 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day
* Fast Day, * October 12,
* November 11, will be observed 
as full holidays.
Local 328: 
(Rhode Island 
only)
New Year's Day 
Memorial Day 
Independence Day 
V-J Day 
Labor Day 
Columbus Day 
November 11 
Thanksgiving Day 
Christmas Day
Local 328:
( Connecticut 
only)
New Year's Day 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day
Any local holiday which is 
observed by major compe­
tition will also be observed 
by the Company.
Local 3 28:
(Massachusetts 
only)
New Year's Day 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day
April 19 and V-J Day shall 
be observed as holidays if so 
observed by major competition. 
* October 12 and * November 11 
will be observed as full holi­
days.
9.
ARTICLE VII (Continued)
Holidays (continued)
Section 1 - (continued)
Major Holidays Other Holiday Provisions
Local 371: New Year's Day 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day
Any local holiday which is 
observed by major compe­
tition wi 11 also be observed 
by the Company.
Local 385: New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day
October 12 shall constitute 
a holiday if so observed by 
major competition.
Section 2
No employee shall be required to work beyond 6:00 p. m. on 
the eves of Christmas and New Year's Day.
Section 3
Part-time employees shall receive four hours pay for any of 
the above-listed holidays, provided, they have been continuously employed 
by the Company for six (6) months or more, and perform work during the 
week in which the holiday occurs.
Section 4
The Company agrees that, upon written request of the Union, 
it will instruct Supervision and Managers in writing to arrange the work 
schedule for Election Days so that all employees shall have an opportu­
nity to vote.
Section 5
Holiday Arrangement in Maine for Washington's Birthday, February 22, 
Patriot's Day, April 19, and November 11
1. Where Stores are Closed
A full-time employee will work four (4) days and receive 
five (5) days pay. He will not be given the opportunity 
to work the fifth day. However, if he is required to work 
the fifth day, he will receive time and one-half for all 
hours worked beyond thirty-two (32) hours.
10.
ARTICLE VII (Continued)
Section 5 (continued)
Holiday Arrangement in Maine (continued)
2. Where Stores are Open
(a) The employee, who is required to work on the holidays 
of February 22, April 19 and/or November 11, will 
receive time and one-half for all hours worked on 
that day.
Example: A full-time employee works forty (40) hours , 
of which eight (8) hours are worked on the holiday. Such 
employee's pay, therefore, will be based on thirty-two 
(32) hours straight time and eight (8) hours time and one- 
half or a total of forty-four (44) hours at straight time.
(b) Employees, whose regular day off occurs on the holiday 
will work five (5) days, forty (40) hours and will be paid 
for five (5) days, forty (40) hours just as if it were a 
regular week.
3. NOTE
Part-time employees who have been continuously employed 
by the Company for six (6) months or more and perform 
work during the week in which the holiday occurs and where 
the holiday is observed, will receive four (4) hours pay. 
Where the holiday is not observed, part-time employees 
will be scheduled for and paid for hours worked just as in 
a regular week.
ARTICLE VIII
Leave of Absence
Section 1
(a) Employees, when called upon to serve as officers or 
delegates of the Union, shall be granted a leave of absence and upon ter­
mination of said office with the Union shall, upon request, be restored to 
their positions, or substantially equivalent positions, at their former 
rate of pay plus any increases granted for such positions during their 
absence. It is understood and agreed that such employees who desire to 
return to employment must return to work with the Company within six 
(6) months of the termination of such office with the Union.
(b) It is agreed that employees referred to in the preceding 
paragraph who were covered under the Accident and Health and Group 
Life Insurance Programs at the time they were granted a leave of absence 
shall continue to be covered by said insurance while serving as an officer 
or delegate of the Union subject, however, to the provisions and terms of 
the Insurance Contracts covering the employees covered by this Agree - 
ment and the insurance shall be terminated upon termination of said 
office with the Union in accordance with the provisions of Section 1 (a) 
above and in accordance with the provisions and terms of the Insurance 
Contracts.
11.
ARTICLE VIII ( Continued)
Leave of Absence (continued)
Section 2
An authorized leave of absence shall not break and employee's 
service record.
Section 3
A. Pregnancy Leaves for Full-time Female Employees
1. A six (6) months pregnancy leave of absence,
without pay, will be automatically granted to any 
female employee with one (1) year or more of 
continuous full-time service.
2. An employee on a pregnancy leave of absence may 
return to work prior +o the expiration of the leave 
only if she submits satisfactory proof from her 
physician that she is physically capable of returning 
to work.
3. An. employee on a pregnancy leave will be automati­
cally terminated if
a. She does not return at the end of her six (6) 
months leave of absence.
b. She works for another employer while on leave 
without express permission, in writing, from 
the Company, to be so employed.
4. A request to extend a pregnancy leave of absence 
must be made in writing arid- ^hall be subject to 
Company approval.
5. The best arrangement recqmmended for a pregnancy 
leave, in order to comply with reasonable health 
standards, is for the leave to take place three months 
prior to and three months after the date of delivery.
'• l
B. Other Leaves of Absence for Full-time Employees
1. A leave of absence without pay, not to exceed six 
(6) months, may be granted to any employee with 
one (1) year or more of continuous full-time service, 
provided , however, that :
a. It is a reasonable request.
b. It is consistent with good morale and efficient 
operations.
c. It is requested in writing and approved by the 
Company in writing on a Leave of Absence form 
provided for this purpose.
12.
ARTICLE VIII (Continued)
Leave of Absence (continued)
Section 3 (continued)
B. Other Leaves of Absence for Full-time Employees (continued)
2. An employee on an approved leave of absence will be 
automatically terminated if;
a. He or she does not return to work when the leave 
of absence expires.
b. He or she works elsewhere while on leave without 
express permission, in writing, from the Company, 
to be so employed.
C. An employee on an authorized leave of absence, who is 
covered by any or all of the Company's Insurance Pro­
grams (Accident, and Health Insurance, Group Life In­
surance, and Pension Plan) will continue to be covered 
by said programs, as at present, while on leave and in 
accordance with the terms and conditions of the Insu­
rance contracts and Pension Plan.
D. The foregoing rules and regulations do not change in any 
way the present leave of absence arrangement in effect, 
covering employees in Military Service and employees 
serving the Union as set forth in the current Labor Agree­
ment.
E. Leave of Absence forms as mentioned under B, 1, c - 
above may be obtained from the Superintendent upon 
request.
F. Persons on leave of absence will be so marked on payroll 
for duration of the leave of absence.
G. Leaves of Absence for Part-time Employees
Part-time employees may be granted a leave of absence 
if they have completed one (1) year or more of continu­
ous service. This leave of absence shall be without pay, 
shall not exceed three (3) months (six (6) months for 
pregnancy) duration and shall be subject to the same 
prerequisites, except for B, 2, b above, as described 
herein, applicable to leaves of absence for full-time 
employees.
13.
ARTICLE IX
Shortages
Section 1
Any employee who is charged with a shortage shall be entitled 
to a hearing in the presence of the business agent of the Local Union and 
a store supervisor or superintendent. In the event a shortage is found 
to exist, the Company will take into consideration the employee's past 
work record before taking any disciplinary action.
Section 2
In the event of an alleged shortage, the Union may examine 
copies of store transactions for the purpose of checking the figures.
ARTICLE X
Wearing Apparel and Tools
The Company agrees to furnish and launder without cost to 
the employees any special wearing apparel that it may require the 
employee to wear, such as coats, aprons, smocks and mesh aprons 
for Cutters. Employees who are required to work outside in foul- 
weather conditions or in freezers will be furnished with such protec­
tive outer clothing as may be found necessary. The Company further 
agrees to furnish all tools without cost to the employee.
ARTICLE XI
Employees' Vehicles
Company Supervision shall neither request nor permit any 
employee to use his or her personally-owned vehicle for Company 
business.
ARTICLE XII
Health and Accident Insurance
It is agreed between the Union and the Company that the 
plan, covering Accidental Death and Dismemberment Insurance , 
Weekly Sickness and Accident Insurance, Hospital Expense Insurance 
and Surgical Operation Insurance currently in effect for the employee 
and his dependents and as amended in 196 2 shall remain in effect 
during the life of this Agreement subject to the provisions and terms 
of the insurance contract. The Arbitration Article of this Agreement, 
Article XXV, shall not apply in any way to this provision.
14.
ARTICLE XIII
Death in Family
In the event of a death in the immediate family of any employee, 
full-time employees shall be granted up to three (3) days leave without 
loss in pay. Part-time employees shall be granted up to three (3) days 
leave without loss in pay only according to the hours they are regularly 
scheduled to work during this period. For the purpose of this Article, 
it is agreed that a member of the immediate family shall be considered 
to be the employee's wife, husband, child, father, mother, brother, 
sister, mother-in-law, father-in-law, or any member of the family 
residing in the employee's home. The date of notification of death for 
those employees who are on the job shall not be counted as one of the 
three (3) days funeral leave.
ARTICLE XIV
Injuries
Section 1
In cases where injuries are sustained on the job, and where the 
employee, full or part-time, is unable to work his scheduled hours because 
of said injury, such an employee shall not suffer any loss in pay for a maxi­
mum of five (5) working days within a period of ten (10) working days.
Section 2
Work time lost on the day of the injury is to be compensated for 
but is not to be included as part of the five days referred to above. The five 
working days within ten working days referred to above shall commence the 
day after the injury occurs except in the case of a post-injury infection when 
the five working days within ten working days shall commence the day after 
the occurrence of the post-injury infection. No more than a total of five (5) 
days shall be allowed for any one injury.
ARTICLE XV
Bulletin Boards
The Company will install a bulletin board in all super markets 
for both Company and Union notices.
ARTICLE XVI
Transfers - Travel Time
1. New Stores
When a new store opens and employees are required to travel 
extra distances to the new store, the extra time required shall be compu­
ted in the following manner:
(a) The total extra time it takes to travel shall be 
scheduled within and as part of the employee's 
regularly scheduled forty (40) hour work week.
(b) If the combined working hours and this extra Travel 
Time in any one week exceed the employee's regu­
larly scheduled forty (40) hour work week, the em­
ployee will be paid at the overtime rate provided 
for in this Agreement
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ARTICLE XVI (Continued)
Transfers - Travel Time (continued)
2. Temporary Transfers
(a) When an employee uses the public transportation system 
to travel to another store to which he has been tempo - 
rarily transferred from his assigned store, any addi­
tional fare he is required to pay above what he normally 
pays will be paid to him as expense money and shall 
not be included in his regular pay.
(b) If any employee uses his own car and is temporarily 
transferred as set forth in the preceding paragraph, 
such an employee shall be paid, as an expense, eight 
(8) cents per mile for any additional miles he has to 
travel to the other store beyond the miles he normally 
travels to his assigned store.
ARTICLE XVII
Shop Cards
A Shop Card of the Union shall be displayed in a prominent 
place in all of the Company's stores and this Shop Card shall, at all times, 
remain the property of the Union.
ARTICLE XVIII
Rest Periods
Section 1
Any employee scheduled for seven (7) or more hours of 
work shall receive two (2) fifteen minute relief periods with pay.
Section 2
Any employee scheduled for less than seven (7) hours of 
work shall receive one (1) fifteen minute relief period with pay.
Section 3
Relief periods will be given as near to the middle of the 
forenoon / afternoon / evening work period as possible.
ARTICLE XIX
Jury Duty
A full-time employee who is called to serve on Jury Duty 
shall receive pay for actual hours worked for the Company. If this 
pay together with his Jury Duty pay does not equal his regular five day 
weekly rcte of pay, the Company will make up the difference, provided 
he works for the Company during such hours when, because the Jury is 
not sitting, he is reasonably available for work. L'owever, the employee 
shall not be required to work the sixth day if he serves on jury duty and/or 
works five (5) days or more in a regular week and he shall not be required 
to work the fifth day if he serves on jury duty and/or works four (4) days or 
more in a holiday week.
Lo.
ARTICLE XX
Visiting Stores
A duly authorized representative of the Union may visit the 
stores during store or employee working hours for the purpose of con­
ducting Union business, but in so doing shall not interfere with the 
Company's operations.
ARTICLE XXI
No Individual Agreements
The Company shall not enter into any individual agreement 
with any employee covered by this Agreement in conflict with this 
Agreement.
ARTICLE XXII
Military Benefits
Section 1
Any employee who serves in the National Guard or in 
National Reserve Training in any branch of the Armed Service shall 
be granted a leave of absence in accordance with the following pro­
visions:
All members of the National Guard or other National Re­
serve Training in our employ who present an authorized letter from 
their Company Commanders shall be allowed a leave of absence which 
coincides with the two week encampment period. Furthermore, such 
men, who are eligible for vacation, have the option of arranging their 
vacation time to coincide with the encampment period, or of taking a 
leave of absence without pay for the encampment and then arranging 
with Company Supervision to take their vacation at another time.
Some men will have orders to report a few days early to set up camp. 
This extra time should be allowed upon the presentation of these 
orders to Company Supervision.
Section 2
Regular full-time employees with six (6) months service or 
over who leave the Company's employ to join the armed forces of the 
United States for a period of not less than two (2) years and as defined 
in the Selective Service Act of 1948 as amended shall receive two (2) 
weeks pay at their prevailing rate of pay for a regular work week at 
the time of their induction into said services: and part-time employees 
with six months service or over who have averaged at least thirty (30) 
hours per week for the six months directly prior to leaving the Com­
pany's employ to join said services for a period of not less than two (2) 
years shall receive one (1) weeks pay at their current part-time hourly 
rate of pay times their average hours worked for the six months period, 
at the time of their induction into said services. The aforementioned 
payments will be paid no more than once to any employee. The Company 
reserves the right to terminate the aforesaid military payments if in its 
opinion the present world conditions or circumstances requiring the 
drafting of men for Military Services changes substantially. However, 
this will not be done without first discussing it with the Union.
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ARTICLE XXII (Continued )
Military Benefits (continued)
Section 3
The Company agrees to reinstate, by the second Monday 
following his application for reinstatement, any former employee 
who has reemployment rights under the law, who provides sufficient 
evidence of such to the Company when he applies for reinstatement, 
and who has applied for reinstatement within the legally required 
period of time after his date of discharge.
Section 4
Any employee who is called upon during working hours to 
take a physical examination for entry into the Armed Forces may 
have this examination without loss of pay.
Section 5
If this Company is sold to any other group or company, the 
rights of employees out on Military Leave will not be affected.
Section 6
Employees who are reinstated to employment after serving 
in military service shall receive their former job classification and 
rate of pay plus any general increases applied to their former rate 
of pay since they entered military service. Time spent in military 
service by employees who are paid according to a step-rate or pro­
gression scale, shall not be credited as time worked for purposes of 
accruing service on the step-rate or progression scale.
18.
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ARTICLE XXIII
Seniority
1 - Layoffs
The principle of seniority shall apply in all layoffs due to lack 
of work covering all "Employees" in a mutually agreed upon 
geographical area in accordance with the following provisions.
Employees employed less than thirty (30) days shall have no 
seniority rights.
In the process of a layoff within the job classification of meat 
department managers due to closed-out stores, meat department 
managers shall not exercise their seniority over one another. 
However, a meat department manager of a closed-out store re­
gardless of his length of service shall have the right to displace 
the junior head meat cutter, or the junior breakdown cutter , 
Hartford Division, or the junior meat cutter or the junior fish 
cutter or the junior delicatessen man.
In the process of a layoff within the job classification of grocery 
department manager due to closed-out stores, grocery department 
managers shall not exercise their seniority over one another. 
However, a grocery department manager of a closed-out store 
regardless of his length of service shall have the right to displace 
the junior head grocery clerk.
In layoffs due to lack of work, the full-time employee, within his 
classification and within a mutually agreed upon geographical 
area, shall have the right to displace the junior employee (based 
on total company seniority as defined in F of this section) within 
said classification and within said area.
In the application of seniority in layoffs, displacements or recall, 
the date determining an employee's seniority date shall be equal 
to the date the employee was either employed for, or appointed to, 
full-time work with the Company.
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ARTICLE XXIII (Continued)
Seniority - (continued)
Section 1 - Layoffs - continued
G. In the process of a layoff (except C and D of this section), the junior 
employee in any job classification and within a mutually agreed upon 
geographical area, shall have the right to exercise his seniority 
through any lower job classification starting with the next lower job 
classification in accordance with and in the order of the classifica­
tions listed below:
Grocery Department
1. Male 
Manager 
Head Clerk 
Assistant Head Clerk 
Full-time Male Clerk 
Part-time Male Clerk
2. Female 
Cashier
Full-time Checker 
Part-time Checker
*
H. In the process of a layoff affecting meat cutters and apprentice meat 
cutters, the junior meat cutter shall displace, within a mutually 
agreed upon geographical area, the apprentice meat cutter with the 
greatest amount of service as an apprentice meat cutter, if any.
The apprentice meat cutter with the greatest amount of service as 
an apprentice meat cutter shall displace, within a mutually agreed 
upon geographical area, the apprentice meat cutter with the least 
amount of service as an apprentice meat cutter, if any. The appren­
tice meat cutter with the least amount of service as an apprentice 
meat cutter shall displace, within a mutually agreed upon geographi­
cal area, the junior full-time male clerk (meat and produce).
I. Full-time employees, laid off because of lack of work where no other 
full-time work in the same job classification is available within the 
area, shall be offered part-time work if part-time work is available 
within the same job classification even if this means replacing a 
part-time employee.
J. No seniority employee will be laid off for lack of work except at Lie 
end of his scheduled week. (This covers both full and part-time 
employees. )
K„ Part-time employees employed thirty-one (31) days or more and who 
are laid off for lack of work shall have seniority rights within the 
store.
Meat Department
1. Male 
Manager
Head Meat Cutter
Breakdown Cutter (Hartford Div. )
Meat Cutter
Fish Cutter
Deli Man
Full-time Clerk 1 Meat and 
Part-time Clerk f Produce 
Part-time Meat Cutter 
Part-time Experienced 
Counter Salesman
2. Female 
Full-time Wrapper 
Part-time Wrapper
Produce Department 
Head Produce Man 
Asst. Head Clerk in Produce 
Full-time Male Clerk [Meat and 
Part-time Male Clerk | Produce
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ARTICLE XXIII (Continued)
Seniority - (continued)
Section 2 - Recall
A. In recall, the last full-time employee laid off within a classi­
fication shall be the first full-time employee to be recalled 
within such classification and within a mutually agreed upon 
geographical area.
B. The rights described above in Paragraph A shall not exceed 
a period of six (6) months for full-time employees.
C. An employee, reinstated under the provisions of Paragraphs 
A and B above, shall not lose any continuity of service rela­
tive to seniority, rates of pay, vacation credits, Accident 
and Health Insurance, Group Life Insurance and Pension 
credits in accordance with the terms and provisions of the 
insurance programs.
D. Irrespective of whether the full-time employee accepts part- 
time work or not, his or her name will be placed in a pool 
for recall. Such recall will be governed by the provisions of 
A and B of this section, concerning the subject of recall.
E. (1) Part-time employees employed thirty-one (31) days but
less than six (6) months, and who sire laid off because of 
lack of work, shall have ninety (90) day recall rights 
within the store.
(2) Part-time employees employed six (6) months or more, 
and who are laid off because of lack of work, shall have 
ninety (90) day recall rights within the superintendent's 
area.
Section 3 - Promotions
A. Respecting promotions, the qualifications and ability of the 
employee shall be considered in conjunction with seniority 
standing. The Company agrees to make a sincere effort to 
train in advance senior employees to fill future, higher - 
rated classifications. Final determination on promotion 
shall rest with management which shall be the sole judge of 
qualifications giving consideration to seniority and this de­
termination shall not be subject to arbitration.
Preference for appointment to Apprentice Meat Cutter shall 
be given to male clerks with three (3) or more years service.
C. When a full-time clerk is needed, preference shall be given 
to any part-time employee provided he is available and quali­
fied for full-time work.
D. Full-time employees will be given preference for advance­
ment to better paying jobs.
ARTICLE XXIII (Continued)
Seniority (continued)
Section 4 - Miscellaneous
A. Employees (full-time and part-time) inducted into the Military 
Service of the United States under the Selective Service Act of 
1948 and its amendments, or who enlist after its enactment in 
accordance with the provisions governing such enlistments, 
shall retain seniority rights in conformance with the provisions 
of the Act and its amendments.
B. The Company will notify the respective Local Union Office of all 
full or part-time employees who are terminated for any reason 
and explain the reason for such termination.
C. Any discharged employee, full-or part-time, who is reinstated 
through the Grievance or Arbitration procedure under this Agree­
ment shall have his or her seniority status made whole upon his 
or her return to work.
D. Managers of closed-out stores shall be given consideration as 
managers in any opening that may occur.
E. Demoted Managers - Managers who are demoted shall be treated 
in accordance with the following stipulations:
(a) If he has been a manager for less than one year, he shall 
return to his previous classification and receive his former 
rate of pay plus any increases he would have received had he 
not been made a manager.
(b) If he has been a manager for more than one year, he shall re­
ceive the classification rate in his new classification.
(c )  If the demotion is due to a serviceman returning to work, 
the employee so demoted shall receive his former rate of 
p r^ plus any increases he would have received had he not been 
made a manager.
F. The Company shall furnish, yearly, each Local Union with an up- 
to-date seniority roster of the employees for the Local's mutually 
agreed upon area, showing the employee's name, classification, 
and seniority date. The Union will be notified of any changes 
affecting the roster.
G. An employee's seniority terminates for any of the following reasons
(a) The employee resigns.
(b) The employee is discharged for cause.
(c ) As provided for under the terms of the Leave of Absence Article 
hereof.
(d) The employee does not return as provided for under Section 2 
hereof.
(e ) The employee does not report for work within three (3) days 
upon receiving notice of recall.
H. The Company will schedule the most available part-time hours 
within the store and within the classifications to the senior part- 
time employees.
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ARTICLE XXIV
Section 1
✓
Stewards
The Union shall have the right to have a Steward in each of the 
Company stores covered by this Agreement.
Section 2 '
Stewards shall be full-time employees of the Company.
Section 3
In addition to their seniority rights as regular employees, 
Stewards shall have top seniority in lay-offs due to lack of work within 
their respective store and classification.
Section 4
No Steward shall be transferred unless such transfer is mutually 
agreed upon between the Company and the Union.
Section 5
The Union shall supply the Company with a list of the Stewards 
and store locations.
Section 6
The Steward shall not in any way interfere with the operations 
of the Manager in his operation of the store. The Stewards will handle 
grievances off the job and cannot handle grievances on Company time.
ARTICLE XXV 
Grievances and Arbitration
Section 1 - Grievance Procedure
In the event that a grievance or dispute should arise, the grievance 
or dispute shall be dealt with in the following manner:
First Step - (a) The employee may present his grievance either
to Company Field Supervision, to a Union Business 
Representative, or to a Union Steward.
(b) If the employee presents his grievance to the
Steward, the Steward may take the matter up with 
either Company Supervision or with Union Busi­
ness Representatives.
Second Step - If the grievance is not settled in the first step, the 
Union Business Representative shall meet with Company Store 
Supervision and attempt to settle the grievance.
ARTICLE XXV - Continued
Grievances and Arbitration - continued 
Section 1 - Grievance Procedure - continued
Third Step - If the grievance is not settled in the second step, 
the grievance shall be referred to the Company Industrial Re­
lations Department. The Industrial Relations Department 
shall discuss the grievance with a Union Business Representa­
tive, Company Store Supervision, or if necessary, with other 
interested parties, and endeavor to settle the grievance.
Fourth Step - If the grievance is not settled in the third step, it 
may be referred to arbitration for determination under Section 2 
of this Article, provided however, that if the grievance is re­
ferred to arbitration, it must be done in writing and all interested 
parties must be notified within fourteen (14) days after the final 
decision has been given under the third step of the grievance pro­
cedure or the grievance shall otherwise be treated as waived and 
the matter closed to further consideration.
Note: Controversies involving the suspension or discharge of any employee 
shall be called to the attention of the Company Industrial Relations Depart­
ment in writing within fourteen (14) days after the event, or shall other­
wise be treated as waived and the matter closed to further consideration.
Section 2 - Arbitration Procedure
In the event that the Company and the Union are unable to adjust 
or settle any dispute or grievance concerning the terms and provisions of 
thisAgreement after making a reasonable effort to do so, then the dispute 
or grievance may be submitted to Arbitration in accordance with the follow­
ing procedure:
(a) The dispute or grievance shall be submitted for Arbitration in 
accordance with the fourth step of the Grievance Procedure.
(b) In the event that the Company and the Union are unable to agree 
on the precise wording of the question to be arbitrated, they will 
submit to arbitration in accordance with the provisions of this 
Agreement the dispute on the wording of the issue which is to
be arbitrated.
(c) The parties submitting the dispute or grievance to Arbitration 
for determination shall select the State Board of Conciliation and 
Arbitration in their respective States. In the event that a state 
does not have such a board, the Federal Board of Mediation and 
Conciliation shall be used instead.
(d) The decision of the State Board of Conciliation and Arbitration 
or the Federal Board of Mediation and Conciliation shall be 
final and binding upon all parties, and all parties agree to abide 
and comply with such decision.
(e) The Board, State or Federal, shall not add to or subtract from
the terms of this Agreement or any subsequent amendments thereof.
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ARTICLE XXVI
Hours
Section 1
Hours and 
employees with the
conditions of work pertaining to hours for full-time 
exception of managers.
A.- Work Week
(1) The work week for all full-time employees shall be:
( a) Regular Straight Time Hours - 40 hour - 5 day week:
4 days - 8 hours between 7:00 a. m. and 6:00 p. m.
1 day - 8 hours worked back from 9:00 p. m.
(b) Holiday Straight Time Hours - 32 hour - 4 day week:
3 days - 8 hours between 7:00 a. m. and 6:00 p„ m.
1 day - 8 hours worked back from 9:00 p. m.
(2) However, during a holiday week, full-time employees may 
work 40 hours, 5 days, if they so desire.
(a) In the event an employee desires to work 40 hours, 5 days 
in a holiday week and when a store is open on the holiday, 
the Company shall designate whether the employee shall be 
assigned to work, as his fifth day, the holiday or his day off.
(3) Working hours for employees shall be consecutive within any 
one working day.
B - Overtime
(1) Hours worked by full-time employees in excess of forty (40) 
hours shall be compensated for at the hourly rate of one and 
one-half times their regular rate for said excess hours. Full­
time employees shall be compensated at the rate of one and 
one-half times their regular hourly rate of pay for all hours 
worked:
(a) In excess of eight (8) hours per day, and
(b) Before 7:00 a. m. and after 6:00 p. m. except for one day 
within the work week when it shall be paid after 9:00 p. m. 
Overtime shall be paid on a daily or weekly basis, which­
ever is greater, but not both.
(2) No overtime shall be worked or paid for unless authorized by 
Field Store Supervision.
(3) No employee shall be compelled to accept overtime.
C - Meal Periods
(1) The lunch period for all employees who work during the full 
day, except as provided for in the next paragraph, shall be 
one hour between 11:30 a. m. and 2:30 p. m.
(2) When an employee works eight (8) hours back from 9:00 p. m.
as his or her late evening, the meal period shall be one-half (1/2) 
hour, or three-quarters (3/4) of an hour for certain employees 
as required by law, between the hours of 5:00 p. m. and 7:00 p. m.
(3) Any employee when requested to work more than one late night 
per week, shall receive, for such additional .nights, one-half 
(1/2) hour for supper before 6:00 p. m.
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ARTICLE XXVI (Continued)
Hours (continued)
Section 2 - Manager's Work Week
A. A manager's work week shall consist of 41 hours, 5 days, 1 late night.
B. The Manager shall have the option, which shall be by his own choice , 
of working in one of the following combinations:
(1) 5 days - 1/2 day
(2) 5 days
(3) 5 days
1 late night -
will be paid l/10th for the 
extra 1/2 day
2 late nights -
will be paid 1/ 10th for the 3 hours 
worked the additional late night
1 late night -
will be paid his 5 day base pay
(4) Alternately - 5 days
6 days
1 late night one week and 
1 late night the next week - 
shall receive for the 5 day week his 
base pay and for the 6 day week, his 
5 day base pay plus 1 /5th of his 
base pay for the sixth day.
C. A.substitute manager shall work according to the same option as 
that of the manager for whom he substitutes for each day that he 
substitutes for the manager.
D. The above provision applies to all Combination Self-Service, and Dry 
Self-Service stores where it can be worked out. This provision does 
not apply to any type of store during a holiday week. During a holiday 
week, the manager shall work according to the same schedule he has 
worked in the past.
Section 3 - Hours of Work for Part-time Employees
A. The hours of work determining the status of a part-time employee 
shall be thirty (30) hours per week or less.
B. When a part-time employee is requested to report for work and 
upon reporting finds no work available, he shall receive payment
for those hours he is normally scheduled to work on the particular day.
Section 4 - Premium Pay for Sundays and Holidays
A. When employees (including managers and part-timers) are requested 
by the Company to work on a Sunday, or on any of the "Major Holidays" 
listed under Article VII, Section 1, of this Agreement, they shall re­
ceive double their regular rate of pay for hours worked but such hours 
worked shall not be counted as hours worked towards figuring weekly 
overtime.
B. When employees (including managers and part-timers) are requested 
by the Company to work on any of the starred holidays listed under Arti­
cle VII, Section 1 of this Agreement, they shall receive time and one- 
half their regular rate of pay for hours worked but such hours worked 
shall not be counted as hours worked toward figuring weekly overtime.
26.
ARTICLE XXVI (Continued)
Hours (continued)
COVERING STORES LOCATED IN NEW HAMPSHIRE
as defined in Article 1, Section 2, (b) of this Agreement
Section 5
Hours and conditions of work pertaining to hours for full-time 
employees with the exception of managers.
A. Work Week
(1) The work week for all full-time employees shall be:
(a) Regular Straight Time Hours - 40 hour - 5 day week 
4 days - 8 hours between 7:00 a. m. and 6:00 p. m.
1 day - 8 hours worked back fropi 9:00 p. m.
(b) Holiday Straight Time Hours - 32 hour - 4 day week 
3 days - 8 hours between 7:00 a. m. and 6:00 p. m.
1 day - 8 hours worked back from 9:00 p. m.
(2) Working hours for employees shall be consecutive within 
any working day.
B. Overtime
(1) Hours worked by full-time employees in excess of forty 
(40) hours in a regular week shall be compensated for at 
the hourly rate of one and one-half times their regular 
rate for said excess hours. Hours worked by full-time 
employees in excess of thirty-two (32) hours in a holiday 
week shall be compensated for at the hourly rate of one 
and one-half times their regular hourly rate of pay for 
said excess hours.
(2) Full-time employees shall be compensated at the rate of 
one and one-half times their regular hourly rate of pay for 
all hours worked:
(a) In excess of eight (8) hours per day, and
(b) Before 7:00 a. m. and after 6:00 p. m. except for one 
day within the work week when it shall be paid after 
9:00 p. m. Overtime shall be paid on a daily or weekly 
basis, whichever is greater, but not both.
(3) No overtime shall be worked or paid for unless authorized 
by Field Store Supervision.
(4) No employee shall be compelled to accept overtime.
ARTICLE XXVI (Continued)
Hours (continued)
COVERING STORES LOCATED IN NEW HAMPSHIRE ( continued)
Section 5 - continued
C. Meal Periods
(1) The lunch period for all employees who work during the full 
day, except as provided for in the next paragraph, shall be 
one hour between 11:30 a. m. and 2:30 p. m.
(2) When an employee works eight (8) hours back from 9:00 p. m.
as his or her late evening, the meal period shall be one-half (1/2) 
hour, or three-quarters (3/4) of an hour for certain employees 
as required by law, between the hours of 5:00 p. m. and 7:00 p. m.
(3) Any employee when requested to work more than one late night 
per week, shall receive, for such additional n ights, one-half 
(1/2) hour for supper before 6:00 p. m.
Section 6 - Manager's Work Week
A. A manager's work week shall consist of 41 hours, 5 days, 1 late night.
B. The Manager shall have the option, which shall be by his own choice of 
working in one of the following combinations:
(1) 5 days - 1/2 day
(2) 5 days
(3) 5 days
1 late night -
will be paid 1/ 10th for the 
extra 1/2 day
2 late nights -
will be paid 1/ 10th for the 3 hours 
worked the additional late night
1 late night -
will be paid his 5 day base pay
(4) Alternately - 5 days - 1 late night one week and
6 days - 1 late night the next week
shall receive for the 5 day week his 
base pay and for the 6 day week, his 
5 day base pay plus 1 /5th of his 
base pay for the sixth day.
C. A substitute manager shall work according to the same option as 
that of the manager for whom he substitutes for each day that he 
substitutes for the manager.
D. The above provision applies to all Combination Self-Service, and Dry 
Self-Service stores where it can be worked out. This provision does 
not apply to any type of store during a holiday week. During a holiday 
week, the manager shall work according to the same schedule he has 
worked in the past.
28.
ARTICLE XXVI (Continued)
Hours (continued)
COVERING STORES LOCATED IN NEW HAMPSHIRE (continued)
Section 7 - Hours of Work for Part-time Employees
A. The hours of work determining the status of part-time 
employees shall be thirty (30) hours per week or less.
B. When a part-time employee is requested to report for 
work and upon reporting finds no work available, he shall 
receive payment for those hours he is normally scheduled 
to work on the particular day.
Section 8 - Premium Pay for Sundays and Holidays
A. When employees (including managers and part-timers)
are requested by the Company to work on a Sunday, or on 
any of the "Major Holidays" listed under Article VII, 
Section 1, of this Agreement, they shall receive double 
their regular rate of pay for hours worked but such hours 
worked shall not be counted as hours worked towards 
figuring weekly overtime.
B. When employees (including managers and part-timers)
are requested by the Company to work on any of the starred 
holidays listed under Article VII, Section 1 of this Agreement, 
they shall receive time and one-half their regular rate of pay 
for hours worked but such hours worked shall not be counted 
as hours worked toward figuring weekly overtime.
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ARTICLE XXVII
Wages
The following scale of wages shall be the minimum rates, effective on the 
dates shown:
Section 1 - Full-time Female Checkers and Wrappers - 40 hour 5 day week
2/12/62 10/1/62 5/13/63 1/6/64
First 30 days continuous service $55. 00
After 30 days " " 60. 00
After 6 months " " 62. 00
After 12 months " " 67. 00
After 18 months " " 69.00
After 24 months " " 74. 00
After 36 months " " 82. 00
$76. 00 
84. 00
$58. 00 
63. 00 
65. 00 
70. 00 
72. 00 
79. 00
88. 00
$8 1 . 0 0
90. 00
Section 2 Female Cashiers * - 40 hour 5 day week
In stores doing a total weekly
volume of $40, 000 and over 85.00 87.00
Section 3 - Part-time Female Checkers and Wrappers -
First 30 days continuous service 1. 35
After 30 days 1. 40
After 6 months " 1. 45
After 12 months " 1. 60
After 18 months " 1. 70
After 24 months " 1.85
After 36 months " 2. 05
Section 4 - Full-time Male Clerks - 40 hour 5 day week
First 30 days continuous service 62. 00
After 30 days 67. 00
After 6 months " 70. 00
After 12 months " 77. 00
After 18 months " 81. 00
After 24 months " 89. 00
After 36 months " 96. 00
Section 5 - Part-time Male Clerks - (rate per hour)
First 30 days continuous service 1. 35
After 30 days 1. 40
After 6 months " 1. 45
After 12 months " 1. 60
After 18 months " 1.70
After 24 months " 1. 85
After 36 months " 2. 05
91. 00 93. 00
1. 45 
1. 50 
1. 55 
1.70 
1. 80
1. 95
2. 15
65. 00 
70. 00 
73. 00 
80. 00 
84. 00 
94. 00 
101. 00
1. 45 
1. 50 
1. 55
1. 70 
1.80 
1.95
2. 15
Note: When part-time employees are requested by the Company to work 
more than one late night per week, they shall receive for such additional 
late night hours a 15% premium above their regular hourly rate of pay.
* By Appointment Only
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*ARTICLE XXVII (Continued) /
Wages (continued) 2/12/62 5/13/63
*
Section 6 - Head Grocery Clerks ** -40 hour 5 day week
In Grocery Department of Self-Service Combination Stores
where the volume is:
$8, 000 up to $20, 000 per week $102.00 $107.00
$20, 000 or more per week
#
Section 7 - Assistant Head Grocery Clerks
107.00 112. 00
40 hour 5 day week 100.00 105.00
In Grocery Department of Self-Service Combination Stores 
where the volume is:
(a) $8, 000 up to $20, 000 per week - 1 Assistant
(b) 20, 000 or more per week - 2 Assistants
Section 8 - Meat Cutters - 40 hour 5 day week
(a) All divisions except Hartford Division
Meat Cutter ** 113.00 118.00
Head Meat Cutter in Stores where the
meat department's volume is:
$10, 000 or more per week 116.00 121.00
$15, 000 or more per week 119.50 124.50
The Company agrees that no Meat Market shall be without 
a $113. 00 Meat Cutter, effective 2/ 12/62 and a $118. 00 
Meat Cutter, effective 5/13/63
(b) Hartford Division only
Meat Cutter ** 113.00 118.00
Breakdown Cutter **
Head Meat Cutter ** in Stores where the
116.00 121.00
meat department's volume is: 
$15, 000 or more per week 119.50 124. 50
The Company agrees that no Meat Market shall be without 
a $116.00 Breakdown Cutter, effective 2/12/62 and 
a $121.00 Breakdown Cutter, effective 5/13/63
Section 9 - Apprentice Meat Cutter ** - 40 hour 5 day week
Progression Scale:
First 4 months 85. 00 90. 00
After 4 months 89. 00 94. 00
After 8 months 93. 00 98. 00
After 12 months 97.00 102. 00
After 16 months 101.00 103.00
After 20 months 105.00 n o .  oo
After 24 months 113.00 118.00
(a) There shall not be more than one apprentice in each store.
(b) The Company and the Union shall review the number of and activity of the 
apprentice meat cutters so that apprentices shall have An opportunity to 
progress in all phases of the meat busincess.
(c) An employee promoted to apprentice cutter shall maintain his rate or receive 
the starting rate listed in the apprentice schedule, whichever is the higher.
If his rate is higher than the starting rate of the apprentice schedule, he 
shall receive his next increase in pay after having served the required period 
of time in accordance with the apprentice progression scale hereixi.
*By Appointment Orfly 31.
ARTICLE XXVII (Continued)
Wages (continued)
2/12/62
Section 10 - Part-time Meat Cutters $2.83 hr.
Section 11 - Part-time Experienced Counter Salesmen 2. 28 hr.
Section 12 - Head Produce Men ** - 40 hour 5 day week
Head Produce Men in departments doing:
$500 up to $1, 000 business per week 100. 00
$1, 000 up to $2, 000 business per week 102. 00
$2, 000 up to $3, 000 business per week 107. 00
$3, 000 up to $4, 000 business per week 111. 00
$4, 000 or more business per week 117. 00
*
Assistant Head Clerks in Produce Department 
where the Produce Department's volume is
over $5, 000 per week 100. 00
Section 13 - Managers ** - 41 hour - 5 day week
(a) Dry Self Service Stores
Managers doing in their respective departments:
Less than $3, 500 business per week 107. 00
Between $3, 500 and $5, 000 business per week 112.00
$5, 000 or more business per week 114. 00
(b) Combination Self Service Stores
Managers doing in their respective departments:
Less than $5, 000 business per week 121. 00
Between $5, 000 and $10, 000 business per week 126. 00
Between $10, 000 and $15, 000 business per week 134, 00
Between $15, 000 and $20, 000 business per week 143. 00
Between $20, 000 and $30, 000 business per week 149.00
$30, 000 or more business per week 155. 00
❖
Section 14 - F ish Cutter ** - 40 hour 5 day week
In stores having a Service Fish Department
where the total store volume is $50, 000 or more
per week, the Company will appoint a Fish Cutter
who shall receive: 112.00
Section 15 - Delicatessen Man ** - 40 hour 5 day week
In stores having a Service Delicatessen Department,
the Company shall appoint a Delicatessen Man who
shall receive: 101.00
* By Appointment Only
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5/13/63 
$2. 95 hr. 
2. 40 hr.
105.00
107.00 
112 . 00
116.00 
122 . 00
105.00
112 . 00
117.00
119.00
126.00 
131. 00
139.00
148.00 
154, 00 
160. 00
117.00
106.00
ARTICLE XXVII (Continued) 
Wages (continued)
Section 16 - General Wage Increase
(a) Effective February 12, 1962, the following weekly and hourly general 
wage increase shall be put into effect prior to the application of the 
new minimums established under this Article for those employees in 
the employ of the Company prior to February 11, 1962.
(1) Managers and classified employees as shown
by double asterisks above. $6. 00 per week
(2) Full-time male employees with three or more
years of service 5.00 per week
(3) Full-time male employees with less than three
years of service 3. 00 per week
(4) Full-time female employees with three or more
years of service 5.00 per week
(5) Full-time female employees with less than three
years of service ^ 3. 00 per week
(6) Part-time male and female clerks . 10£ per hour
(b) Effective May 13, 1963, the following weekly and hourly general 
wage increase shall be put into effect prior to the application of 
the new minimums established under this Article for those em­
ployees in the employ of the Company prior to May 12, 1963.
(1) Managers and classified employees as shown
by double asterisks above $5. 00 per week
(2) Full-time male employees with three or more
years of service 5.00 per week
(3) Full-time male employees with less than three
years of service 3. 00 per week
(4) Full-time female employees with three or more
years of service 4. 00 per week
(5) Full-time female employees with less than
three years of service 3. 00 per week
(6) Part-time male and female clerks . 10£ per hour
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ARTICLE XXVIII
Miscellaneous Wage Conditions 
Section 1 - Substitute Managers
An employee who replaces a manager for a day or more shall re - 
ceive the pro-rated amount of $15. 00 above his regular five days week's 
base pay or the pro-rated amount of the minimum scale for managers, 
as set forth in Article XXVII of this Agreement, whichever is the lesser, 
for each day that he replaces the manager. This period is not to exceed 
four consecutive weeks. When an employee is a substitute manager for 
more than four consecutive weeks, he shall receive, after such time, 
the pro-rated amount of the minimum scale for managers, as set forth in 
Article XXVII of this Agreement, for each day that he is employed as a 
substitute manager.
Section 2 - Payment to Managers and Substitute Managers for Additional Work
When requested by the Company to work an additional one-half (1/2) 
day beyond the five-day work-week, a manager or substitute manager shall 
receive one-tenth (1/ 10) of his base pay and if requested to work one full 
day beyond the five-day work-week, a manager or a substitute manager 
shall receive one-fifth (1/5) of his base pay.
(See Sections 2 and 6 under Article XXVI of this Agreement)
Section 3
Wherever an automatic step-up scale of minimum rates based on 
months or years of service is defined in this Agreement, the service cri­
terion is meant to be continuous service with the Company.
Section 4
When a step-rate increase is due an employee, it shall be paid as 
of the Monday of the week in which the employee's anniversary date occurs.
Section 5
(a) Whenever the Company finds it necessary because of economic 
reasons to place a full-time employee on part-time work, the hourly rate 
of pay in such instances shall be pro-rated according to the employee's 
full-time rate of pay.
(b) The rate of pay of a part-time employee who returns to part- 
time work after having worked temporarily as a full-time employee, 
shall then be the hourly rate of pay in accordance with Article XXVII, 
Sections 3 and 5 hereof, or his former part-time rate, whichever is 
higher.
Section 6
Part-time employees promoted to a full-time position shall receive 
past service credit toward their new full-time rate of pay in the following 
manner:
(a) If they have accumulated six (6) months up to two (2) years of 
continuous service, whether it be part or full-time service, 
or a combination of both, they shall receive six (6) months 
service credit in determining their full-time rate of pay.
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\ARTICLE XXVIII (Continued)
Miscellaneous Wage Conditions (continued)
Section 6 (continued)
(b) If they have accumulated two (2) years or more of continuous 
service, whether it be part or full-time service, or a combi­
nation of both, they shall receive one (1) year's service credit 
in determining their full-time rate of pay.
(c) A part-time employee transferred to full-time employment, 
shall receive his or her part-time hourly rate or the appro­
priate full-time rate, whichever is higher, but no higher 
than the three-year minimum progression full-time rate.
Section 7
There shall be no reduction of wages now paid by reason of the 
signing of this Agreement except where employees are demoted from one 
classification to another.
Section 8
(a) When full-time employees, including managers (except as pro­
vided in (b) of this Section), are requested by the Company to 
work more than one late night per week, they shall receive for 
such additional late night hours time and one-half their regular 
rate of pay but such hours worked shall not be counted as hours 
worked towards figuring weekly overtime.
(b) Managers who work a second late night (as per the option set 
forth in Sections 2 and 6 of Article XXVI of this Agreement) 
shall receive for the second late night 1/10 of their 5 day - 
base pay.
Section 9
New appointments to Head Meat Cutter, Head Clerk, Assistant Head 
Clerks in Grocery and Produce Departments, Fish Cutter and Female 
Cashier will be determined by the following method:
(a) The average volume of a department, over a period not 
to exceed thirteen (13) weeks, shall be used to establish 
appointments to above classifications.
(b) Such appointments shall be made not later than the fourteenth 
(14th) week but may be made sooner.
(c) Where a new store is opening and the volume can be prede­
termined, appointments should be made sooner than fourteen 
(14) weeks or even before the store opens.
(d) When it is necessary to use the thirteen (13) week period to 
obtain the average volume of a department as referred to 
above, such thirteen (13) week period shall consist of the 
regular quarterly periods of each year : namely:
First quarter - Jan. Feb. March.
Second quarter - April May June
Third quarter - July August Sept.
Fourth quarter - Oct. Nov. Dec.
(e) It is possible to have an employee earning a classification rate 
in a department that does not warrant it. In such instances, 
the employee shall maintain his permanent rate.
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ARTICLE XXVIII (Continued)
Miscellaneous Wage Conditions (continued)
Section 9 (continued)
(f) One exception to above rules - Temporary appointments 
may be made in seasonal stores as before only for Head 
Meat Cutters and Head Clerks and only by discussion be­
tween the Company and the Union.
(g) Job replacements. It was agreed that when an employee 
in the above classifications is absent, no temporary re­
placements will be made.
Section 10
A. Volume adjustments and new base rates covering Combination
Self-Service Managers, Dry Self-Service Managers and Head
Clerks.
(a) If the average volume of a department at the end of a 
twelve (12) month period (January 1 to December 31 for 
established store and first anniversary date for new 
store) warrants a higher volume classification, the 
Manager’s and Head Clerk's base rate will be changed 
permanently to the minimum rate in the higher volume 
classification. This rate cannot subsequently be re­
duced if the volume should decrease.
(b) There will also be an annual review of volumes directly 
prior to the effective date of each contract in order to 
establish a Manager's and Head Clerk's permanent rate 
and proper increase, if any, per contract negotiations.
The Company will do this and notify the Union.
(c) Head Clerks, in departments where the volume occa­
sionally exceeds $20, 000, will be given a volume ad­
justment, up or down, on the same basis as the Managers.
B. Volume adjustments covering Produce Heads.
(a) Produce Heads will receive adjustments to minimum rates
‘ up or down the volume scale each week according to the
volume fluctuations of each wet& In no case, however, 
shall they receive less than their established permanent 
rate.
(b) The permanent rate of a Produce Head never changes due 
to a volume average as it does for Managers and Head 
Clerks. It changes only when increases are applied to 
the permanent rate as a result of contract negotiations.
(c) Replacements in this classification shall receive the 
base rate, plus the volume adjustment of the depart­
ment, if any.
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(Miscellaneous Work Conditions
ARTICLE XXIX
Section 1
Part-time clerks shall not be employed on a regular basis for 
less than fifteen (15) hours within a regular week.
Section 2
A schedule, in ink, designating employees' hours of work for 
the following week shall be posted in each store by Friday night of 
the preceding week. This schedule is subject to change to meet 
emergencies and unusual situations.
Section 3
It is agreed that regular full-time employees who, because of 
lack of work, have been reduced temporarily to part time work and are 
presently working more than thirty (30) hours per week shall not now 
be reduced to thirty (30) hours or less. The provision in the contract 
covering the part time hourly limit shall not apply to employees in 
this category.
Section 4
If there are eight (8) hours of work available on Mondays, Tues­
days, and Wednesdays the Company shall not employ part-timers in 
the morning and part-timers in the afternoon to share such eight (8) 
hours of work on such days, within the appropriate classifications.
Section 5
A temporary full-time employee is one who is either transferred 
from part-time work or an employee who is hired to work full-time un­
der the following circumstances:
(a) Vacation replacement
(b) Store openings
(c) Store promotions
(d) Seasonal situations
(e) Replacing full-time employees who are absent.
Section 6 - New Equipment
The Company will notify the Union before introducing any new type II of production equipment or before setting up a new department or before 
y establishing a new classification not presently listed within this Agreement.
Section 7 - Outside Salesmen
/ No outside salesmen will be permitted to work in the Company's
/ stores except cracker and biscuit salesmen. When a cracker and/or H a biscuit salesman works in a Company store, he shall be accompanied 
by, or assisted by, an employee who is covered herein.
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1ARTICLE XXIX (Continued)
Miscellaneous Work Conditions (continued) 
Section 8
Full-time employees will be given one (1) week's notice or one 
week's pay in lieu of notice in lay-offs due to lack of work.
Section 9 - Female Work Requirements
A female employee shall not be required to perform heavy manual) 
labor. She shall not be required to climb ladders, wash walls, or lift 
objects weighing in excess of limits established by State law.
&
ARTICLE XXX
Validity
In the event that any portion of this Agreement is proven null and 
void or illegal by existing or future local, state, or federal law, the par­
ties hereto shall negotiate in good faith that portion of the Agreement 
affected. The remainder of the Agreement shall remain in full force 
and effect.
ARTICLE XXXI
Duration of Agreement
* This Agreement between the Company and the Union shall become
effective on February 12, 1962, and shall continue in full force and ef- 
, feet until midnight August 8, 1964, and shall be continued for an additional
year unless sixty (60) days prior to August 8, 1964 either the Union or the 
Company gives written notice by registered mail to the other that it desires 
to amend or terminate this Agreement. Such written notice shall contain 
a draft of any proposed new agreement or amendments. During the nego­
tiations of such proposed new agreement or amendments, the terms of 
this Agreement shall remain in full force and effect.
4
IN WITNESS WHEREOF the Company and the Union have hereunto caused 
this Agreement to be signed, sealed, and delivered in their names by their 
authorized agents the 29th day of May 1962.
AMALGAMATED MEAT CUTTERS FIRST NATIONAL STORES INC.
AND BUTCHER WORKMEN OF 
NORTH AMERICA, A. F. L. - C. I. O.
Local 2
Local 33
__________________________ Local 314
___________________________Local 328
___________________________ Local 371
«  Local 385
Local 592
38.
. Budget Burea.’i No. 4>R003.11 
Approval expires March 31, 1967
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U. S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS  
W a s h in g t o n  25, D . C.
September 26, 1962
<7W
I
Mr. Edward E. Kuypers, Industrial Relations Director 
First National Stores, Inc.
Five Middlesex Avenue 
Somerville, Massachusetts
Dear Mr. Kuypers:
We have in our file  of co llective bargaining agreements a copy of 
your agreem en ts ) with the Amalgamated Meat Cutters and Butcher Workmen of 
North America, Locals #2, 33, 314, 328, 371, 385 and 592. This agreement expired 
February 1962.
Would you please send us a copy o f your current agreement— with 
any supplements and wage schedules— negotiated to replace or to supplement the 
expired agreement. I f  your old agreement has been continued without change 
or i f  it is to remain in force until negotiations are concluded, a notation to this 
effect on this le tter w ill be appreciated.
In addition, please provide the information requested below. You may 
return this form  and your agreement in the enclosed envelope which requires 
no postage.
I should like to remind you that our agreement file  is open to your use, 
except for m aterial submitted with a restriction  on public inspection.
V ery  tru ly yours,
Ewan Clague
Com m issioner o f Labor Statistics
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back o f this form .
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